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necessary to take on a substantial management role in an external organization, express 
permission must be granted by her or his department chair and dean; acceptance of such a role 
with an outside entity may be determined to require a leave of absence without pay. 

4.7 Certain outside professional activities, such as submitting a proposal or serving as a director for a 
research or scholarly endeavor at another institution that could be conducted at Jackson State 
University, may generate conflicts of interest or commitment regardless of the time involved.  
Investigators employed by JSU, are generally prohibited from serving as principal investigators on 
sponsored projects that are submitted and managed through other universities, federal, non-profit, 
or corporate institutions.  This condition does not apply to subcontracts awarded to JSU; this 
provision is not intended to limit the ability of investigators to participate in collaborative research or 
training programs with other entities, nor is it intended to limit the ability of investigators to access 
facilities that are not available at JSU. 

4.8 Financial interests that are disclosed and are determined to be connected to one or more of the 
institutional responsibilities of the investigator will be evaluated per the JSU Financial Conflict of 
Interest Policy (cross reference FCOI here).  If connection of the interest is confirmed to be 
conflicting, then the conflict will need to be eliminated or mitigated according to a plan developed in 
cooperation with and under the oversight of the dean of the college in collaboration with the 
Provost and Senior Vice President of Academic and Student Affairs.  If the financial interest is not 
considered to result in significant and direct conflict of interest, other administrative actions, such 
as disclosure in proposals, publications, research presentations, etc., may be required. 

4.9 School deans, in consultation with the Vice President for Research and Federal Relations, shall 
establish procedures and timeframes for appropriate review of potential or actual conflicts of 
interest or conflicts of commitment, both annually and at the time of initiation of new transactions, in 
order to eliminate, mitigate, or otherwise manage such conflicts. 

5.0 Employee Adherence 

Employees are required to adhere to these guidelines.  Willful disregard of this policy shall be considered 
non-compliance and may result in a formal reprimand up to and including termination.  The information 
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